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SUPERIOR COURT OF THE DISTRICT OF COLUMBIA 

CIVIL DIVISION 

RECt'lVED 

Johnny Ray Chandler, Sr. 



Plaintiff, 
VS. 
W. E. Welch & Associates, et al. 
Defendants. 



Mourn 

W.E. WELCH* ASSOCIATES 



Case No. 06ca002426-B 
Judge, Judith Retchin 
Initial Conference 7-7-06 

9:30 am 
Courtroom 220 



MOTION TO AMEND COMPLAINT AND SUPPLEMENT 

THE PLEADINGS 

Comes now Plaintiff, Johnny Ray Chandler, Sr. Proceeding 
Pro-Se without the assistance of Counsel. Respectfully moves this 
Court to Grant him LEAVE to Amend the above Claim. To include 
an additional defendant and an additional Claim, 
A. BACKGROUND OF THE CASE 

On March 6, 2006 while employed by the defendant, W. E. 
Welch & Associates. My employment was abruptly terminated by 
Mr. Jeff Mahoney. Who is one of the Job Sit Foreman's in the 
Sheet Metal Department. When I got home I immediately called 
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the Office of W. E. Welch & Associates and spoke personally with 
Ms. Kim Gipe who is the Manager for the Human Resources 
Department. I informed Ms. Gipe of the termination by Mr. 
Mahoney. She informed me that she was no and had not been made 
aware of the termination. But, she would check into it and for me 
to call her back later. I called her back that same day, and she 
verified the termination of my employment. So, after speaking with 
Ms. Kim Gipe, ( Human Resources Manager ). I wrote a Grievance 
/ Administrative Appeal to the Human Resources Department. 
( See Exhibit A.). That Grievance along with a Cover Letter was 
mailed to the Human Resources Department on March 7, 2006 
( SEE EXHIBIT B ). 

In my Grievance, I informed Ms. Gipe that my termination 
was not performed in accordance with the Policies written in the 
W. E. Welch Employee Handbook. 
(SEE EXHIBIT A.). 
B. ADDITIONAL CLAIM 
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As I stated in my Initial Claim/Complaint. My termination 
was not performed in accordance with the written policies of W. E. 
Welch & Associates. 

Here in this Amendment to the above Claim. I will factually 

show and prove that the Human Resources Manager, Ms. Kim 

Gipe also violated the Company Policy in reference to my 

Termination, in accordance with the W. E. Welch & Associates 

Employee Handbook. 

C. W. E. Welch & Associates Employee Handbook 

Pursuant to the policy on page 62, Paragraph 1 (Written 
Warnings). It states as follows : 

The Supervisor should discuss the problem and present a 

written warning to the employee in the presence of a Human 

Resources Manager. This should clearly identify the problem and 

outline a course of corrective actions within a specific time frame. 

The employee should clearly understand both the corrective action 

and the consequence ( I. E., termination) if the problem is not 

corrected or reoccurs. The employee should acknowledge receipt 



Case 1 :06-cv-00794-PLF Document 1 -3 Filed 05/01/2006 Page 4 of 28 

of the warning and incorporate any of their own comments before 
signing it. A record of the discussion and the employee's comments 
should be placed in the employee's file m the Human Resources 
Department. ( SEE EXHIBIT C. ) 



POST RESIGNATION / TERMINATION 
PROCEDURES 



(a). Exit Interview 

The Human Resources Manager is responsible for scheduling 
an exit interview with a terminating employee on the employee's 
last day of employment. Before your final paycheck WILL BE 
ISSUED. 
D. VIOLATIONS 

Here in this Amendment to the above Claim. The Human 
Resources Manager, ( Ms. Kun Gipe ) has made two (2) flagrant 
violations in reference to my Employment Termination. 
(1). NEGLIEGENCE IN THE PERFORMANCE OF HER DUTY: 

(a). As stated above. The alleged Written Warning was 
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suppose to have taken place in the presence of the Human 
Resources Manager, ( Ms. Kim Gipe ). But it was not. 

(b). The alleged Written Warning was supposed to have been 
signed by me in the presence of the Human Resources Manager , 
( Ms. Kim Gipe ). But, it was not. ( SEE EXHIBITS A., B., C, and 
D.). 

CONSTITUTIONAL VIOLATION 

Here in this Claim. Which is presently before the Court. 
Based on the language used in the Employee Handbook " WILL" 
( EXHIBIT C. ). A Liberty Interest under the Fourteenth (14* ) 
Amendment has clearly been established, and Ms. Kim Gipe, 
( Human Resources Manger ) has by her actions clearly violated 
my Rights under the Fourteenth ( 1 4*) Amendment. 
E. ADDITIONAL DEFENDANT 

Therefore, here in this Amendment to the above Claim. I, 
move this Court to add Ms. Kim Gipe, Human Resources Manager 
for the Defendant, W. E. Welch as an additional Defendant. 
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Wherefore, in the interest of Justice. I move this Honorable 
Court to Grant me Leave to Amend the above Claim, to include 
Ms. Kim Gipe, ( Human Resources Manager ) for W, E. Welch as 
an additional Defendant in the above Claim. 

^ Respectfully Submitted^^ 

llohnnjyiay Randier, Sr. 
^ PlamtiflF, Pro-Se 
1816 New Hampshire Avenue, N.W., Apt. 602 
Washmgton, D.C. 20009 



CERTIFICATE OF SERVICE 

I hereby Certify that a True and Correct Copy of the above 
Motion To Amend Complaint and Supplement the Pleadings, 
Summons, Initial Complaint, Initial Order, and Proposed Order. 
Was mailed U.S. Certified Mail, Return Receipt Requested on this 
3'** day of April, 2006 TO : 

Ms. Kim Gipe 
Human Resources Manager 
Human Resources Department 
W. E. Welch & Associates 
2502 Urbana Pike, Suite 200 
Ijamsville, Maryland 21754 

And 

Mr. Jeff Mahoney 
W. E. Welch & Associates 
2502 Urbana Pike, Suite 200 
Ijamsville, MD. 21754 
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\\ Respectfully Submitted, 

ItFohnn^Ray jOhandlerrSr: ^ '^^^ 
Plaintifi^Pro-Se 
1816 New Hampshire Avenue, N. W., Apt. 602 
Washington, D.C. 20009 

ADDITIONAL RELIEF 

As additional relief in this claim. I move this Court to award 
me the following relief : 

(1). Punitive Damages : It be Ordered by this Court. That Ms. 

Kim Gipe be immediately placed on 45 days suspension without 

pay. For, Negligence in the performance of her Job Duties, and 

Violation of my Fourteenth (14***) Amendment Rights. 

(2). Monetary Relief : It be ordered that I be awarded $ 25,000.00 

from Ms. Kim Gipe in her individual and Official position. 

(3). Injunctive Relief : It be Ordered that my employment with W. 

E. Welch be immediately re-instated at the Same salary of $ 15.00 

per hour. With any and all benefits. Plus I receive all back pay from 

March 6, 2006 to the present date. 



Case No. 06ca002426-B 
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SUPERIOR COURT OF THE DISTRICT OF COLUMBIA 

CIVIL DIVISION 

Johnny Ray Chandler, Sr. 

Plaintiff, 

VS. 

W. E. Welch & Associates, et al., 

Defendants. 

ORDER 

Upon consideration of the Motion To Amend the Complamt 

filed by plaintiff, Johnny Ray Chandler, Sr. and there being no 

opposition there to filed by the defendant. 

It is Ordered by this Court that the Motion To Amend the 

Complaint is hereby on this day of , 2006 

GRANTED. 



Judge 



Date 
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wSUP£RIOR COURT OF THE DISTRICT OF COLUMBU 

CIVIL DIVISION 



Johnny Ray Chandler, Sr. 
1816 New Hampshire Ave., N.W. 
Apt. 602 Washington, D.C. 20009 

Pkintiff 



vs. 



Civil Action No, . 




W.E. WELCH * ASSOCIATES, INC, ^JR. JEFF MAHONEY I Serve ; ««• Ki"- 

2502 URBANA PIKE, SUITE 200 X pTEI * T?™lif??2^ 

IJAMSVII,LB, MD. 21754 AND \ MD 21754' 

(SERVE) ^^ jjj^^ Gipe, Human Resources Mang/ 
2502 Urbana Pike, Suite 200 

Ijarasville Maryland 21754 
Defendants 



COMPLAINT 



1. Jurisdiction of this court Is founded on D.C. Code Annotated, 2001 edition^ as amended, Sec. 11-921. 

THIS CLAIM/COMPLAINT IS AGAINST W.E. WELCH & ASSOCIATES, INC. (MECHANICAL 

CONTRACTORS) AND MR. JEFF MAHONEYl ,who is one of the employee's of W.E. Welch & 
Associates. This Claim is for un-fair labor practic, False Accusation and 
violation of Company Policy, Bias Discrimination, Equal Treatment under the 
Fourteenth Amendment, and Negliegence in the performance of his duty 



A. 



I» 



JURISDICTION 
jurisdiction of this Court is founded under Diversity of Citizenship, 
am a citizen and resident of Washington, D.C. and w. E. Welch ft Associate 

T75 , QqO.(t0- 



Wherefore, Plaintiff demands judgment against Defendant in the sum of $ 
with interest and costs. 



DlSmiCTOF COLUMKIA, SS 




Phone: 



, being first dulv sworn on oath deposes and says that the 



\jsjnr xxs.LX^u \ ^ ^ x) ^ ^^' ^j: , neing nrst amy sworn on oatn deposes and says that the 

foregoing is A just and true statement of the amount owing by defendant to the paintifff exclusive of all 
set-off and just fit^ioiurids of defense. k . a 



C Ai^M ./[}Xi 



Subscribed and sworn to before me this -„_,a^_3 



FORMCV•10U/^fov.(W 




Agent) 

20 .{i^ 



'' 777 



jW. Williams. Ill 

»0|wy PwWic, District of Coiumftia 

'My CommiMlon Expires 7/31/2010 
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COMPLAINT CONTINUED 

Has it's primary place of business in Ijamsville, Maryland. 
Also, this Court has Subject Matter Jurisdiction. 
B. STATEMENT OF CLAIM 

Back in October of 2005. 1 was hired by the defendant, (W.E. 
Welch & Associates) as a Sheet metal Mechanic. On Monday, 
March 6, 2006 1 went to work. When I arrived, I was approached 
by the job sit Foreman, Mr. Jeff Mahoney. He told me that : 

" I DO NOT NEED YOU ANY MORE." 
I, asked him if I was being fired ? Once again he told me that I do 
not need you any more. So, I immediately left the job sit and went 
home. When I got home, I called the Human Resources Manager, 
Ms. Kim Gipes. I informed her of what I had been told by Mr. Jeff 
Mahoney and asked her iff was going to be sent to another job sit 
or was I being fired ? She told me that she did not know, but she 
would find out, and for me to call her back later. 
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When I called her back. She told me that I had been fired by 
Mr. Jeff Mahoney. I, asked her to tell me the reason why 1 had been 
fired ? She told me that it was because Mr. Mahoney had written 
me up. I, immediately informed Ms. Gipe that I had not been 
informed of any write up, written by Mr. Mahoney. Nore had I 
received any write up written by him. Ms. Gipe informed me that 
she would send me a copy of the write ups when she mailed me my 
pay check. This was on March 6, 2006. 

Then on Friday, March 17, 2006 1 received my check in the 
mail. Along with my check was four written complaints written by 
Mr. Jeff Mahoney, ( SEE EXHIBIT'S A.,B.,C., and D.) As this 
Court can clearly see. All of those documents has a space for the 
employee to sign. But none of those forms have my signature on 
them. Which should prove that I was never made aware of them 
prior to March 7, 2006. Which ftirthermore should show and prove 
that they were written with malicious intent. 
B.(l). EQUALTREATMENT 
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Under the Equal Treatment Clause. All persons similarly 
situated should be treated alike and equally. 

On or about February 15, 2006 one of the other workers, who 
Is also a Sheet Metal worker also received a written warning about 
his job performance. This warning was verbal as well as in writing. 
This workers name is Mr. Gary Price. Me on the other hand. I was 
not given a written warning, and the exhibits will show this fact. 
Because, none of the have my signature on them. 

B. (2) POLICY VIOLATIONS 

As I initially stated. 1 , started working for W.E. Welch in 
October of 2005. As a new employee, I was given a Policy Guide 
called W.E. WELCH & ASSOCIATES, Inc. Employee Handbook. 
In the Foreword of that Handbook, PG 5, Paragraph 2. It clearly 
states : 

This Manual has been prepared to help you understand 
some of the GENERAL POLICIES, WORKING RULES AND 
BENEFIT PLANS THAT W. E. W. A. I. OFFERS. THIS 
MANUAL "SHALL" SERVE AS THE GUIDE FOR OUR 
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EMPLOYER / EMPLOYEE RELATIONSHIP { SEE 
EXHIBIT E ) 

PG 46, Para. 1. ON THE JOB 

If an employee receives two (2) or more written warnings, 

disciplinary action will be taken, up to and including termination. 

PG 62-63 WRITTEN WARNINGS 

The Supervisor should discuss the problem and present a 

written warning to the employee in the presence of the Human 

Resources Manager. Clearly identify the problem and outline a 

course of corrective action within a specific time frame. The 

employee should clearly understand both the corrective action and 

the consequences, (I.e. termination) if the problem is not corrected 

or reoccurs. The employee should acknowledge receipt of the 

warning and incorporate any of their own comments before signing 

it. A record of the discussion and the employee's comments should 

be placed in the employee*s file in the Human Resources 

Department. 

Here in in this claim. Which is presently before the court. I 
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was never given a chance to make any comments in reference to 
the alleged Notices/write-ups. Nor was I ever seen or taken before 
the Human Resources Manager. As mandated by the W. E. Welch 
& Associates Employee / Employer Policy. Therefore, the 
defendants are all guilty of all charges. 

C. ADMINISTRATIVE APPEAL 

As required by the Rules of Civil Procedures. 1 sent an 
Appeal to Ms. Kim Gipe, Human Resource Manager for W. E. 
Welch. Informing her in writing of my complaint, and requesting 
that my employment be re-instated. ( SEE EXHIBIT E. ) 

D. REQUESTED RELIEF 

As Relief in this Claim. I respectfully Move this Court to 
award me the following Relief : 

1. Monetary Relief: 150,000.00 from W. E. Welch. For unfair 
Labor practices. 

2. 25,000,00 from Mr. Jeff Mahoney For violation of Policy , 
Bias Discrimination, and violation of the Equal Treatment 
Clause. 
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INJUNCTIVE RELIEF 

1 . It be ORDERED by this Court that my employment with W. E 
Welch & Associates be immediately re-instated. 

2. It be ORDERED that I be given back pay. From March 6, 2006 
To present. 



Respectfully Submitted, 

Johnny Ray Chandler, Sr. 
Plaintiff, PRO-SE 
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W. E. WELCH & ASSOCIATES 

Human Resources Management Department 

502 Urbana Pike, Suite 200 

IjamsvilIe,MD. 21754 



MEMORANDUM 

TO : The Human Resources Department 

W.E. Welch & Assoc. 
2502 Urbana Pike 
Ijamsville, MD. 21754 

FROM : Johnny Ray Chandler, Sr. 

1816 New Hampshire Ave., N.W., Apt. 602 
Washington, D.C. 20009 

SUBJECT : GRIEVANCE / UNFAIR EMPLOYMENT TERMINATION 

DATE : March 6, 2006 

To Whom it may concern : 

My name is, Johnny Ray Chandler, Sr. I, have written and filed this 
grievance as an oJBScial Complaint For un-fair employment termination. 

I was initially employed by W.E. Welch on October 20, 2005. 1 was assigned 
to the job site on Western Avenue, N.W., Washington, D.C. 

On Monday, March 6, 2006 1 reported to work at 6 : 15 A.M. At which time, 
the Job Foreman (Jeff) informed me that my employment was terminated. At 
no time prior to that morning was or have I ever been informed or given a 
written willing of any Employment Status, Policy Violations. Committed 
by me. Which is a violation of the W. E. Welch Employee Handbook. 

Per the WE. Welch Employment Handbook. Pg. 46, Paragraph one (1) it 
states as follows : 

The contents of this "Handbook" are your guide to success and 
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should be followed at all times. Anytime a policy in this "Handbook" is not 
followed, an employee will receive a warning. If an employee receives two 
(2) or more written warnings, disciplinary action will be taken, up to and 
including termination. 



As, I stated earlier, and I reiterate. I was never given a written warning of 
any Policy Violation committed by me, as a result of my work performance. 

Furthermore, the Job Foreman, (Jeff) can not say that he has no knowledge 
of this Policy. Because, on or about February 20, 2006 he gave one of the 
other Sheet Metal Workers a Written Warning about poor work performance. 
The employee I am referring to, his name is Mr. Gary Price. 

Therefore, I respectfully request that my employment be immediately re- 
instated, and I be assigned to another Job Site. Plus the Foreman of the Job 
site on Western Avenue, N.W., Washington, D.C.,(Jeff). Be seriously 
reprimanded for violation of the Companies Employment Policy. Plus, I be 
financially compensated for being falsely terminated. In addition to the 
Mental Anguish that I have incurred. 



Your immediate attention to this urgent matter. Is urgently needed and will 
be very greatly appreciated. 

Sincerely, 

Johimy Ray Chandler, Sr. 

1816 New Hampshire Ave., N.W., Apt. 602 

Washington, D.C. 20009 
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W. E. WELCH & ASSOCIATES 

2502 URBANA PIKE 

IJAMSVILLE, MD. 21754 



Ms. Kim Gipes 
W.E. Welch & Associates 
2502 Urbana Pike, Suite 200 
IjamsviUe,MD. 21754 

Johnny Ray Chandler, Sr. 
1816 New Hampshire Avenue, N.W. 

Apt. 602 
Washington, D.C. 20009 

March 7, 2006 

Dear Kim, 

On Monday, March 6, 2006 1 called you, and informed you that I had been 
fired. You told me that you would talk to the appropriate authority. 

Enclosed is a copy of the Grievance that I drafted. Please, give one to the 
Human Resource Manager, and one to the President of W.E. Welch. 

After which, you can send me an E-mail confirming that my issue has been 
turned over to the proper Authority. My E-mail Address is : 

chandler senior(g!vahoo.com 

Your response to this matter. Is urgently needed and will be very deeply 
appreciated. 

Sincerely, 

Johnny Ray Chandler, Sr. 
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W.E. WELCH & ASSOCIATES 
MECHANICAL CONTRACTORS 

2502 Urbana Pike, Suite 200 
Ijamsville, hdaryland 21754 

MEMORANDUM 

TO : The Human Resources Manager 

Human Resources Department 
W,E. Welch & Associates 
2502 Urbana Pike, Suite 200 
Ijamsville, MD. 21754 

FROM : Johnny Ray Chandler, Sr. 

1816 New Hampshire Avenue, N.W., Apt. 602 
Washington, D.C. 20009 

SUBJECT : Administrative Appeal / Complaint against Staff 

DATE : March 17, 2006 

To Whom It May Concern : 

I am writing and sending you this memorandum to appeal a decision that 
was made by the Administrative Staffer member there of, of W.E. Welch & 
Associates. Also to file an Official Complaint against Mr. Jeff Mahoney. 
Who is the Job Foreman at the job sit on Western Avenue, N.W. in 
Washington, D.C. 

On March 6, 2006 I was victimized with Bias Discrimination, A violation of 
the Equal Treatment Clause of the Fourteenth (14*) Amendment. Plus, a 
violation of chapter F. ( Pg. 43 ) of the W.E. Welch & Associates Employee 
Handbook. 

On the above date. I was removed from my employment with W.E. Welch & 
Associates. I was not informed as to the reason or reason(s) for this action 
until March 7, 2006 when 1 called the office and spoke with Ms. Kim Gipe. 
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She informed me that Mr. Jeff Mationey had written Complaints in reference 
to me. I, was never made aware of any written Complaints / Warnings. 
Which is the first violation of Company Policy committed by Mr. Mahoney. 
I never received any written warnings until the day that I received my last 
pay check. In the envelope along with my pay check was copies of written 
warnings written by Jeff Mahoney ( SEE EXIHBIT'S A., B.. C, and D. ) I, 
was never given a copy of any of those written warnings. Furthermore, none 
of the warnings have my signature on them. There is a space on the warning 
form for employee signature. And as you can clearly see. There is no 
Employee Signature. Which shows and proves that Mr. Mahoney never 
confronted me with the written warning. Which is a Violation of the WE. 
Welch Employee Policy. 

VIOLATION NO. 2 

In this violation. I was victimized with Bias Discrimination and a violation 
of my Right to Equal Treatment. In addition to my Right to Equal 
Employment. 

On or about February 15, 2006. One of the other Sheet Metal Workers was 
given a written warning about his work performance. He was called into the 
Office and given a verbal and a written reprimand. The employee that I am 
referring to, his name is Gary Price. Under the Fourteenth Amendment of 
the U.S. Constitution. It requires that all persons similarly situated should be 
treated Equally. Gary Price received a verbal and written warning. I never 
received a verbal or written warning. Therefore, I was denied Equal 
Treatment under the Fourteenth (14^*^) Amendment of the U.S. Constitution. 

Also, in Exhibit C. he stated that I lack cooperation / teamwork. Which, 
based on the FACTS OF THE INCIDENT. Proves that he has made a false 
accusation. Because, he stated that I took all day to put in 7 feet of Return 
Duct. If that was the case. ITiat would be substandard work and not a lack of 
cooperation. So, as you can see. My employment was terminated without 
just cause. 

Now, as relief in this matter. In an effort to keep this matter within the 
confinements of W.E. Welch. I, respectfully ask that my employment be 
immediately reinstated, and I be compensated for the time that I am 
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unemployed. Plus, Mr. Jeff Mahoney be given a very firm reprimand and 
removed from his position as Job Sit Foreman, 

Moreover, I respectfiiUy request a face to face meeting witti you. For the 
purpose of further discussing this matter. 

Your personal, written response to this Appeal / Complaint. Is urgently 
needed and will be very greatly appreciated. 



Sincerely, 




OrwmvA^) ^' 
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RECEIPT FOR EMPLOYEE HANDBOOK 

Therefore, I acknowledge that I have received the referenced copy of W.E. Welch & Associates, 
Inc's (We'wAI) Employee Handbook. I agree to read it thoroughly, including the statements in the 
foreword describing the purpose and effect of the Handbook. I agree that if there is any policy or 
provision in the Handbook that I do not understand, I will seek clarification from the Human 
Resources Manager. Furthermore, I am of the understanding that WEWAI is an "at will" employer 
and as such employment with WEWAI is not for a fixed term or definite period and may be 
terminated at the will of either party, with or without cause, and without prior notice. No supervisor 
or other representative of the WEWAI (except the President) has the authority to enter into any 
agreement for employment for any specified period of time, or to make any agreement contrary to 
the above. In addition, I understand that this Handbook states WEWAI's policies and practices m 
effect on the date of publication. I understand that nothing contained in the Handbook may be 
construed as creating a promise of future benefits or a binding contract with WEWAI for benefits 
or for any other purpose. I also understand that these policies and procedures are continually 
evaluated and may be amended, modified or terminated at any time. 

Please sign and date this receipt and return it to your supervisor. 

W.E. Welch & Associates, Inc. Handbook Number 

Employee Printed Name: . 

Employee Social Security Number: 

Employee Signature; 

Signature Date: 
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